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PART 3 – Resolutions for Synod 2019 
 
List of Resolutions           
                      Decision 

1) 
 
Resolution of Loyalty to the Queen Mover:  Rev David Garrett 

Seconder:  Michael Edward 
 

 

2)  Resolution of Greetings to the Anglican Communion Mover:  Rev Laura Marie Piotrowicz 
Seconder:  Jan Connors 
 

 

3)  Resolution that Ecumenical Visitors be Granted 
Courtesies of the House 

Mover:  Rev Tom Henderson 
Seconder:  Don Brushett 
 

 

4)  Resolution to Receive Committee Reports Mover:  Don Brushett 
Seconder:  Rev Chad McCharles 
 

 

5)  Resolution to amend Canon 27, Lay Readers Mover:  Archdeacon Tom Henderson 
Seconder:  David Harrison 
 

 

6)  Resolution to amend the Constitution with regard to 
ACW Board Membership 

Mover:  Anne Williams 
Seconder:  Janice Jackson 
 

 

7)  Resolution to amend Canon 16, Budget, with regard 
to the Proposed Missional Allotment 

Mover:  Rev Carl Fraser 
Seconder:  Ted Johnson 
 

 

8)  Resolution to amend Canon 16, Budget with regard 
to Sunday School Exemption 

Mover:  Rev Carl Fraser 
Seconder:  Ted Johnson 
 

 

9)  Resolution to amend Canon 1, Election, 
Appointment, Consecration and Resignation of 
Bishops 

Mover:  Jim Travers 
Seconder:  John Cooper 
 

 

10)  Resolution to amend Canon 16, Budget, and Canon 
37, Parochial Finances 

Mover:  Jim Travers 
Seconder:  Rev Carolyn Sharp 
 

 

11)  Resolution to amend Section 4 of the Constitution 
with regard to Clergy Membership at Synod 

Mover:  Jim Travers 
Seconder: John Cooper  
 

 

12)  Resolution to amend Section 11of the Constitution 
with regard to Quorum  

Mover:  Jim Travers 
Seconder:  Edith Marshall 
 

 

13)  
 

Resolution to amend Section 21 of the Constitution 
with regard to the Appointments Committee 

Mover: Jim Travers 
Seconder:  Edith Marshall 
 

 

14)  
 

Resolution regarding the Anglican Consultative 
Council 
 

Mover:  Rev Marilyn Murphy 
Seconder:  Bernice Campbell 
 

 

15)  Resolution to amend Canon 16, Budget, Section 6(1) 
and Section 8(1) with regard to the Allotment Rate 
 
 

Mover:  Eric Thomson 
Seconder:  Dr Garth Watt 
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16)  Resolution regarding Canon 16, Budget with regard 
to Simplifying the Allotment Rate  
 

Mover:  Rev Mellanie Cohoon 
Seconder:  Chris Bryant 
 

 

17)  Resolution to amend Canon 25, Appointment, 
Transfer and Resignation of Stipendiary Clergy – 
Unfulfilled Duties 
 

Mover:  Archdeacon Marilyn Newport  
Seconder:  Canon Paul Smith  
 

 

18)  Resolution to amend Canon 25, Appointment, 
Transfer and Resignation of Stipendiary Clergy – 
Parochial Committee 

Mover:  Archdeacon Katherine 
Bourbonniere 
Seconder: Archdeacon Ian Wissler 
 

 

19)  Resolution to amend Canon 25, Appointment, 
Transfer and Resignation of Stipendiary Clergy – 
Clean Up Motion 
 
 

Mover: Archdeacon Sue Channen 
Seconder: Archdeacon Katherine 
Bourbonniere 
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# 1. Resolution of Loyalty to the Queen 
 
Mover: Rev David Garrett     Seconder: Michael Edward 
 
Resolved that Synod of the Diocese of Nova Scotia and Prince Edward Island, the oldest Diocese in the 
Anglican Church of Canada, assembled in Halifax on 23 to 25 May 2019, extends to Her Majesty, 
Queen Elizabeth II, Queen of Canada and head of the Commonwealth, our warmest expressions of 
affection, loyalty and devotion.  We wish Her Majesty God’s blessing and pray that God will guide and 
protect her in all her endeavours.  We wish to assure Her Majesty of our sincere goodwill and affection 
and wish her continued good health and every blessing for the future. 
 
Commentary: 
This resolution pledges loyalty to the Queen. 
 
 
# 2. Resolution of Greetings to the Anglican Communion 
 
Mover: Laura Marie Piotrowicz    Seconder: Jan Connors 
 
Resolved that Synod send to the Archbishop of Canterbury the following memorial: Greetings in the name of 
our Saviour, Jesus Christ.  The Synod of the Diocese of Nova Scotia and Prince Edward Island meeting in its 
148th Session affirm our continued love and support to you and the Anglican Communion.   
 
Commentary: 
This resolution requests that we send to the Archbishop of Canterbury greetings to the Anglican 
Communion. 
 
 
# 3. Resolution that Ecumenical Visitors be granted courtesies of the House 
 
Mover: Rev Tom Henderson     Seconder: Don Brushett 
 
Resolved that ecumenical visitors be granted courtesies of the House. 
 
Commentary: 
This resolution acknowledges ecumenical visitors and grants them courtesies of the House which 
includes a voice but no vote. 
 
 
# 4. Resolution to Receive Committee Reports 
 
Mover: Don Brushett       Seconder: Rev Chad McCharles 
 
Resolved that the Committee Reports published in the Convening Circular be received. 
 
# 5. Resolution to amend Canon 27, Lay Readers 
 
Mover: Archdeacon Tom Henderson   Seconder: David Harrison  

Warden of Diocesan Lay Readers        President of Diocesan Lay Readers 
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Be it resolved that the wording of Canon 27 be amended by removing the sections with lines running 
through them and adding the sections that are underlined as set out below and, further, that the 
reporting structure be updated to reflect current practice. 
 

CANON 27 
LAY READERS  LICENSED LAY MINISTERS 

 
1. The Bishop may appoint and license qualified persons as lay readers Licensed Lay Ministers. 

 
2. A license granted by the Bishop may be removed by the Bishop at anytime with or without 

cause or at the request of the incumbent. 
 

3. The ministry of the Lay Reader Licensed Lay Minister is exercised under the direction and 
supervision of the incumbent or the priest in charge. Subsequent to the appointment of a new 
incumbent, the license becomes renewable upon the application of the succeeding incumbent. 
 

4. The qualifications for the licensing of, the duties of, and other policies and procedures relating 
to lay readers Licensed Lay Ministers and their office shall be as established from time to time 
by the Bishop with the advice of the Ministries Committee Licensed Lay Ministers’ Board of 
Standards and set forth in a Lay readers’ Licensed Lay Ministers’ Handbook of Standards and 
Regulations. 
 

5. All references to Lay Readers in any other Canon shall be deemed to be changed to Licensed 
Lay Ministers. 

 
Commentary: 
 
The Diocesan Lay Reader’s Executive and Board of Standards introduced, with episcopal support, a 
resolution and discussion to change the name of ‘Lay Reader’ to ‘Licensed Lay Minister’ to the wider 
membership at its 2017 Annual Meeting, Christ Church, Dartmouth.  This was in keeping with the 
current trend in the Church of England to refer to its body of lay readers as lay ministers and the recent 
adoption of a name change in the Diocese of Kootenay.  Other places that have adopted this change are 
the Anglican Church of Australia, the Episcopal Diocese of Rhode Island, and the Episcopal Diocese 
of Iowa.  Particularly, the name change reflects the widening role of lay readers to do much more than 
read in church, to take on leadership in administration, mission, homiletics, teaching, and other gifts of 
ministry.  The future role is likely to expand further as the church seeks ways to uphold parish life and 
reach beyond our doors to the world.   These are ministries that already engage the laity, but the office 
of licensed lay minister would consolidate a set range of activities into a recognizable position, one 
defined by a standardized syllabus of training, a code of conduct and duties, all under the licensed 
authority of the rector and bishop.   A change of name to ‘Licensed Lay Minister’ would be a more 
accurate description of the role played by the current title of lay reader which, in regards to the work 
being carried out, is confusing and misleading.  The resolution was passed at the 2017 Annual General 
Meeting and was adopted officially, under the Association’s Constitution and By-laws, after a second 
vote at the 2018 Annual Meeting in Kentville.   
 
Canon 27 on Lay Readers is a short canon consisting of four paragraphs.  The following resolution 
calls for the title “Licensed Lay Minister” to replace “Lay Reader” where it appears in the canon.  This 
is to conform the canon to the name change voted on by members of the Lay Readers Association.     
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One further update and modification to the Canon: to replace in article 4 the reference to the now 
defunct Ministries Committee to make the Canon reflect changes to the reporting structure.   
 
 
# 6. Resolution to amend the Constitution of the Synod of NS and PEI with regard to Anglican 
Church Women Board Membership 
 
By a Motion of the Anglican Church Women Board  
Mover: Anne Williams     Seconder: Janice Jackson 

  Parish of Stewiacke            Parish of French Village 
  2200 Hwy 2            232 Boutiliers Point Road 
  Milford, NS  B0N 1Y0;          Boutiliers Point, NS  B3Z 1V1 
  902-236-2208           902-826-7165 
  s.sheck@eastlink.ca)           jjj3jr@eastlink.ca) 

 
Resolved that Section 3(j) of the Constitution be amended by removing the sections with lines running 
through them and adding the sections that are underlined as set out below. 
 
3. Membership 
 
Synod consists of 
(j) the President of the Nova Scotia Diocesan Board of the Anglican Church Women in the Diocese of 
Nova Scotia and Prince Edward Island and the President of the Board of the Anglican Church Women 
in Prince Edward Island; 
 
(j) one representative from the Diocesan Anglican Church Women Board who shall be selected by the 
Board and the name of which shall be communicated to the Synod Office no later than 60 days prior to 
the commencement of Synod. 
 
Commentary: 
There is now one Anglican Church Women Board for the Diocese of Nova Scotia & Prince Edward 
Island.  The Board is changing its organizational structure to reflect a more collaborative leadership 
function.  In place of the traditional President and Vice President designations, the Board is proposing 
Co-Coordinators.  The Anglican Church Women Board wishes to have the capacity and flexibility to 
choose which Board person would represent the Board at the Diocesan Synod.  
 
 
# 7 Resolution to amend Canon 16, Budget regarding the Proposed Missional Allotment 
 
By a Motion of Diocesan Council on 9 February 2019. 
Mover: Rev Carl Fraser     Seconder: Ted Johnson 
 
Resolved that Canon 16 be amended by removing the sections with lines running through them and 
adding sections underlined as set out below. 
 
 Section 4 Exemptions, Subsection 1 
 
Resolved that Canon 16 be amended by removing the sections with lines running through them and 
adding sections underlined as set out below. 
 

mailto:s.sheck@eastlink.ca
mailto:jjj3jr@eastlink.ca
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 Section 4 Exemptions, Subsection 1 
 

(H)  All Oother Eexemptions as outlined in the Pparochial Rreturn as approved by Diocesan 
Council (eg. ministry and missional activity exemptions, Bbuilding Rrepairs & Mmaintenance 
Eexemption, Capital Expenditures Exemption) All building maintenance and Capital 
Expenditures that are described in the Parochial Return; except that regular janitorial services 
and associated materials or outside maintenance such as plowing, grass cutting and related 
activities are not exempt; 

 
Commentary: 
 
This change to Canon 16 would make it possible to implement the Missional Allotment Proposal – 
adding two new exemptions – one for a portion of Stipendiary Ministry Costs and the other for 
Missional Activity.  These would reduce, and eventually eliminate, the exemption for Building Repairs 
and Maintenance, over the course of a four (4) year phase-in period and, potentially, all other 
exemptions outlined in the parochial return. 
  
This motion seeks to embed Missional focus and priority at the heart of our discussion of finances in 
parishes and shifts the exemption to Ministry Costs and Missional Activities, away from bricks and 
mortar.  While we understand that parishes have buildings to maintain, these figures can vary quite 
widely yearly.  The missional allotment proposal provides parishes with an exemption based on a 
percentage of their stipendiary clergy salary that increases over the course of the phase-in period and 
provides a more consistent level of exemption, with greater impact possible when adding the additional 
exemption on Missional Activity.   
 
As well, this motion builds in flexibility for Diocesan Council to make adjustment to the 
implementation of the proposal or of the allotment exemptions, in general, in the future  if, for any 
reason, it has unexpected negative consequence or unintended damaging results to parishes or the 
Diocese.  We would not want to enshrine details that, if not helpful, would have to wait till the next 
Synod to be addressed.  This wording provides a way forward with careful oversight from Diocesan 
Council.  
 
Further, if this motion passes, there would be no need to address a motion to amend Canon 16 to deal 
with changes to the Sunday School Exemption from Synod 2004, is listed on the Parochial Return but 
not included in Section 4 in the list of exemptions. 
 
The proposal, which follows this resolution, is attached , and includes essential details of the phase-in 
of the Ministry and Missional Exemptions and the corresponding reduction of the Building Repairs and 
Maintenance Exemption. 
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# 8. Resolution to amend Canon 16, Budget regarding Sunday School Exemption 
(from Synod 2004) 
 
By a motion of Diocesan Council on 9 February 2019. 
Mover: Rev Carl Fraser     Seconder: Ted Johnson 
Resolved that Canon 16, Section 4, be amended by adding a section (j) as underlined and set out 
below.” 
 
 Section 4 Exemptions 
  

(j) That the first $1,000.00 of expenditures relating to all funds spent on Christian Education – 
Children’s Programs (eg  Sunday School, Vacation Bible School, Messy Church), Youth 
Programs, Servers Guilds and Adult Programs, including funds spent for curriculum 
materials, social events and supplies, incurred by any parish shall be exempt from 
allotment.  

 
Commentary  
This motion is offered to address two issues: 
 

1. When Synod passed this motion in 2004, it was not included in the list of exemptions in 
Canon 16, but has been listed in the Parochial Return – Line 214 – listed as additional 
exemption.  

2. The lived reality is the Diocese has been allowing this exemption on all forms of Christian 
Education programming, not limited to children and youth, as outlined in the specific 
motion of 2004.  It seems that some parishes have NOT been aware of this and therefore 
have not availed themselves of the exemption.  This change makes it clear that this 
exemption is all forms and opportunities for Christian Education, being keenly aware that 
all people are called to grow in the knowledge of our faith.  

 
 
# 9. Resolution to amend Canon 1, Election, Appointment, Consecration and 
Resignation of Bishops 
Mover: Jim Travers      Seconder: John Cooper 
 
Resolved that Canon 1, Section 6, subsection (4) be amended by adding sections underlined as set out 
below. 
 

(4) The Diocesan Council may by resolution adopted by a two-thirds majority of those present and 
voting declare the incapacity of the Bishop by reason of physical or mental infirmity, and where so 
declared, the Bishop may resume the duties and functions of the office when 

(a) the Bishop has given the Executive Secretary of Synod written notice of intention to do so; and 

(b) the Diocesan Council by resolution adopted by a two-thirds majority of those present and voting 
has rescinded its resolution declaring the incapacity. 
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(4.1) The Diocesan Council shall not adopt a resolution provided for in subsection (4) unless notice of 
intention to propose the resolution has been given in the notice of the meeting at which it is to be 
considered, and such notice is accompanied by written material setting forth the grounds upon which 
such resolution is being proposed. 

(4.2) (a) Notwithstanding any other provision in these Canons, and subject to subsection (4.4), where 
the Diocesan Council has declared the Bishop incapacitated under subsection (4), the Diocesan 
Council may by resolution adopted by a two-thirds majority of those present and voting declare the 
office of the Bishop to be vacant. 
(b) No resolution may be made pursuant to subsection (4.2)(a) unless: 
 
(i) at least three months have elapsed since a declaration of incapacity under subsection (4), and the 
Diocesan Council has been provided with opinions from two qualified medical practitioners, having 
examined the Bishop subsequent to the declaration of incapacity under subsection (4), that the Bishop 
continues to be incapacitated by reason of physical or mental infirmity, and that recovery from such 
incapacity is unlikely, or 
(ii) the Bishop has been declared incapacitated by the Nova Scotia Supreme Court pursuant to 
applicable legislation in proceedings in which neither the Diocesan Council nor Synod participated.  

(4.3) The Diocesan Council shall not adopt the resolution provided for in subsection (4.2) unless notice 
of intention to propose the resolution has been given in the notice of the meeting at which it is to be 
considered, and such notice is accompanied by written material setting forth the grounds upon which 
such resolution is being proposed. 

(4.4) Immediately following the adoption of the declaration referred to in subsection (4.2)(a), the 
Executive Secretary of Synod shall transmit it to the members of the Provincial House of Bishops. The 
declaration shall take effect thirty (30) days after such transmittal unless, in the meantime, a majority 
of members of the Provincial House of Bishops (excluding the Bishop) have notified the Executive 
Secretary of Synod in writing of their disapproval of the declaration. 

(4.5) Diocesan Council resolutions referred to in this section are valid without the assent of the Bishop. 

(4.6) In the event there is no Coadjutor or Suffragan Bishop, upon the determination by Diocesan 
Council of the incapacity of the Bishop or declaration by Diocesan Council that the office of the 
Bishop is vacant, the Diocesan Council shall appoint a clerical administration pursuant to Canon 3. 

(4.7) Where the Diocesan Council determines that the Diocesan Bishop is unable to attend to the duties 
of a diocesan bishop by reason of mental or physical incapacity, the Council shall decide whether the 
electoral synod should elect a coadjutor bishop or a suffragan bishop. 
 
(4.8)(a) Medical records pertaining to the Bishop provided to members of the Diocesan Council in 
connection with resolutions pursuant to subsections (4) and (4.2)(a) shall be held in confidence and not 
disclosed to any person outside Diocesan Council and the Provincial House of Bishops. 
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(b) Anyone breaching subsection (4.8)(a) has committed an ecclesiastical offence, and is subject to the 
penalties prescribed by Canon 30 and by Canon XVIII of the General Synod of the Church for 
ecclesiastical offences. 
 
Commentary: 
 
This is a proposed amendment which was tabled at the 2017 meeting of Synod.  The purpose of the 
proposed amendment is to address the flaw in the existing Canon respecting the incapacity of the 
Bishop.  As presently worded, Subsection 6(4) of Canon 1 allows the Diocesan Council, by a simple 
majority vote, made without notice and without proper evidence, to declare the Bishop incapacitated, 
with the only recourse available to the Bishop being an appeal to the Provincial House of Bishops.  
This is clearly unfair to the Bishop, and could create a crisis in the administration of the Diocese.  The 
proposed amendment creates an obligation on anyone proposing to make the motion of incapacity to 
give notice of the intention to make the motion in any notice given of the meeting of the Diocesan 
Council.  To reflect concerns raised in the debate in 2017, there has been an additional requirement 
that written material setting forth the grounds upon which any incapacity resolution is being proposed 
must be provided.   
 
The proposed amendment also deals with declaring the office of Bishop vacant due to permanent 
incapacity of the Bishop.  The current Canon does not provide for any declaration of vacancy with 
respect to the office of Bishop due to incapacity.  To address a scenario where a Bishop may be 
permanently incapacitated, to the point where he or she cannot even provide a letter of resignation 
from the office, it is proposed that Council be given that authority provided certain technical 
requirements are met.  The proposed amendment permits a declaration that the office be vacant only if 
Council has previously passed a resolution declaring the Bishop to be incapacitated, at least three 
months have elapsed since that declaration, and during that time the Bishop has been examined by two 
qualified medical practitioners who have provided an opinion that the Bishop continues to be 
incapacitated by reason of physical or mental infirmity and that recovery from such incapacity is 
unlikely.  As with the previous declaration of incapacity, any motion to declare the office of the Bishop 
vacant must be given in writing in any notice of the meeting at which the resolution be considered, 
accompanied with written material setting forth the grounds upon which the resolution is being 
proposed.   
 
As it is possible that a Bishop may be declared incapacitated by the Nova Scotia Supreme Court on an 
application by the Bishop’s family, the proposed amendment permits the motion to have the office of 
the Bishop declared vacant to be made after the determination by the Nova Scotia Supreme Court, in 
lieu of Diocesan Council being provided by the report of the two qualified medical practitioners.   
Recognizing that medical records of a person are highly confidential, Subsection 4.8 is proposed to 
emphasize to members of Diocesan Council of the strict obligation to maintain such information in 
confidence, and to expose any persons disclosing the information to the discipline Canons of the 
Diocese and of General Synod. 
 

 

# 10. Resolutions to amend Canon 16, Budget; Canon 37, Parochial Finances; and Canon 
35, Parish Government 
 
By a Motion of the Diocesan Council Meeting of 1 December 2018 
Mover: Jim Travers     Seconder: Rev Carolyn Sharp 
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Subsection 7(1) of Canon 16 is amended by removing the words struck out below and adding the 
words underlined below: 

 
7. Annual Parochial Returns  
 
(1) On or before the 31st of March of each year, unless required earlier by some regulation of Synod or 
a Committee of Synod, every parish of the Diocese shall furnish an audited a financial report reviewed 
in accordance with Canon 37(10) for the previous year, ending the 31st of December, reporting Gross 
Receipts and Assessable Income as defined in Section 1, sub-section 4 and 5.  
 
2.  Section 10 of Canon 37 is amended by removing the words struck out below and adding the 

words underlined below:  
 
(10) All accounts of the parochial corporation shall be audited reviewed in a form and following 
procedures as determined by the Financial Management and Development VSST at least once during 
each year by one or more competent persons with bookkeeping experience who shall not be members 
of the parochial corporation, and shall certify in writing as to the production to them of the bank books, 
vouchers and securities representing or comprising said funds.  
 
3. Section 20 of Canon 35 be amended as follows:  

20 (1) (k)  the presentation of audited financial statements of all receipts and expenditures 
since the previous annual meeting of the parish, each church and each 
organization of the parish; 

20 (1) (u) the election of one or more auditors; 

Subsections v, w, x, y of 20 (1) to be renumbered respectively. 

20 (2) (j) the presentation of audited financial statements of all receipts and expenditures 
since the previous annual meeting for the church and each church organization; 

 

Commentary: 
 
The term “audit” has a technical meaning in the accounting profession.  By law in both Nova Scotia 
and Prince Edward Island, only chartered public accountants are entitled to conduct audits.  Based 
upon the financial reports provided by parishes to the Synod office, it is quite apparent that very few, if 
any, parishes actually have audits carried out by CPAs, and many parishes do not even have their 
financial statements reviewed by a CPA.  The purpose of the amendments to the two Canons is to 
reflect what is currently being done in most parishes in the Diocese.  The phrase “with bookkeeping 
experience” is intended to clarify that the person conducting the review need not be a CPA, so long as 
that person has bookkeeping experience.  Any parishes who currently have audits carried out, or have 
their financial statements reviewed by an external CPA, are free to do so, but that will not be a 
canonical requirement.   
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# 11. Resolution to amend Section 4 of the Constitution of Synod of NS and PEI with 
regard to Clergy Membership at Synod 
 
Mover: Jim Travers      Seconder: John Cooper 
 
Section 4 of the Constitution is amended by the addition of the words underlined below as subsection 
(3) and the renumbering of existing subsections (3) and (4) to (4) and (5) respectively: 

(2) Members of the clergy ordinarily resident in the Diocese who hold a license from the Bishop and 
are not under any charge or inhibited, suspended or deprived and  
 
(i) who are employed in or appointed to a non-parish ministry in the Diocese (for example: Synod 
staff; faculty or staff of Atlantic School of Theology; hospital, prison, or institutional chaplains); or  
 
(ii) who are appointed to a parish as rector or incumbent; and  
 
(iii) not more than one (1) member of the clergy elected or appointed by the Parish from amidst the 
number appointed to a Parish in a capacity other than as rector or incumbent; and 
 
(iv) are entitled to be members of Synod.  
 
(3) For the purposes of subsection (2), if a rector of a parish is on sabbatical or study leave during the 
meeting dates of Synod, and a priest in charge has been appointed to the parish for the term of such 
sabbatical or study leave, the priest in charge shall be entitled to be a member of Synod in substitution 
for the rector. 
 
(3 4) At an electoral Synod, all clergy holding a license, and who are not under any charge or inhibited, 
suspended or deprived are eligible for membership.  
 
(4  5) The Executive Secretary under the direction of the Bishop and in consultation with the Registrar 
shall compile a list of all members of the clergy entitled, pursuant to this Constitution, to be members 
of Synod. 
 
Commentary: 
As study leaves and sabbaticals become more frequent for rectors of parishes, a priest in charge may be 
appointed to a parish for the term of the sabbatical or study leave.  In the event the sabbatical or study 
leave overlaps the meeting dates for Synod, the rector may be faced with a choice of either interrupting 
the sabbatical or study leave to attend Synod, or leave the parish without clerical representation at 
Synod.  This amendment clarifies that, in such circumstances, the priest in charge shall be entitled to 
be a member of Synod in substitution for the rector. 
 
 
# 12. Resolution to amend Section 11 of the Constitution of Synod of NS and PEI with 
regard to Quorum 
 
Mover: Jim Travers     Seconder: Edith Marshall 
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Subsection 11(1) is amended by the addition of the words underlined below: 
 
11. Quorum  
 
(1) To constitute a quorum of Synod for the transaction of business at least one third of the clerical 
members in the Diocese determined in accordance with section 4 and one-third of the lay representatives 
determined in accordance with sections 5 and 6 whose election is certified by the Executive Secretary shall 
be present, but any lesser number shall have power to adjourn, from time to time, until a quorum can be 
obtained.  

Commentary: 
The change is proposed for the purpose of clarifying how a quorum for a meeting of Synod is to be 
calculated. 
 
 
# 13. Resolution to amend Section 21 of the Constitution of Synod of NS and PEI with regards 
to the Appointments Committee 
 
Mover: Jim Travers      Seconder: Edith Marshall 
 

(1) Subsection (7) of Section 21 of the Constitution of the Synod of the Diocesan of Nova Scotia 
and Prince Edward Island is repealed. 

(7) An Appointments Committee shall be appointed by the Diocesan Council with such terms of 
reference, roles and responsibilities as may be established by the Diocesan Council from time to time.  
 
Commentary: 
As the Appointments Committee has not been established by the Diocesan Council for a number of 
years, it is proposed that the mandatory requirement set forth in Subsection 21(7) of the Constitution 
be removed.  As Council has the discretionary power to create such committees with such terms of 
reference, roles and responsibilities as may be established by the Diocesan Council, if an 
Appointments Committee is felt to be necessary in the future, Diocesan Council may appoint such a 
committee. 
 
 
# 14. Resolution regarding the Anglican Consultative Council 
 
By Mothers’ Union and the Diocesan Anglican Church Women 
Mover: Rev Marilyn Murphy   Seconder: Bernice Campbell 

 2125 East Petpeswick Rd    404-93 Kearney Lake Rd 
 Musquodoboit Harbour, NS    Halifax, NS  
 B0J 2L0       B3M 4E7 
 902-889-2764      902-830-8191 
 

Be it resolved that the Diocese of NS and PEI supports the intent of the Anglican Consultative 
Council resolution 15.10 to work against human trafficking, specifically that the Diocese: 
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i) laments and condemns the growing trafficking of boys and girls, men and women, for sexual 
purposes or exploitative labour in Canada; 
 
ii) welcomes the work being done by the Anglican Church of Canada Working group, 
facilitated by Dr. Ryan Weston; 

 
iii) commends the use of the resource material of the Anglican Church of Canada by parishes 
and regions found at  http://www.anglican.ca/issues/human-trafficking/; and 

 
iv) commends the use of the Canadian Council of Churches resource Human Trafficking in 
Canada: A Leadership and Learning Kit for Churches by parishes and regions. 

 
Commentary: 
 
On February 22, 2019 the Anglican Communion’s Permanent Representative to the UN, Jack Palmer-
White, spoke to the UN Committee on the Elimination of Discrimination Against Women (CEDAW) 
saying that faith organisations have a key role to play in preventing trafficking in women and girls in 
the context of global migration. 
https://www.anglicannews.org/news/2019/02/ohchr-committee-to-hear-of-anglican-efforts-to-combat-
human-trafficking-around-the-world.aspx 
 
In 2015, the International Anglican Family Network (IAFN) and the International Anglican Women's 
Network (IAWN) produced a joint newsletter on the issue of human trafficking. 
The subject of human trafficking has been a key issue for both Networks for many years, encouraging 
Anglican churches and other faith groups rise to the challenge of responding to the reality that every 
year, thousands of men, women and children fall into the hands of traffickers, in their own countries 
and abroad. 
 
This jointly produced resource looks at how churches can partner with each other and with other 
agencies to prevent human trafficking; how churches are supporting survivors in very different 
contexts, and how they are raising awareness in their communities. 
https://www.anglicannews.org/news/2015/02/church-responses-to-human-trafficking.aspx 
The Clewer Sisters are an Anglican order of Augustinian nuns founded in 1852 to help marginalised, 
mainly young women, who found themselves homeless and drawn into the sex trade, by providing 
them shelter and teaching them a trade.  More than 200 years after the abolition of the slave trade there 
are still an estimated 40.3 million men, women and children trapped in modern slavery, and up to 
136,000 potential victims in the UK alone. The Clewer Initiative is enabling Church of England 
dioceses and wider Church networks to develop strategies to detect modern slavery in their 
communities and help provide victim support and care.  It involves working with the Church locally, 
identifying resources that can be utilised, developing partnerships with others, and creating a wider 
network of advocates seeking to end modern slavery together.  https://www.theclewerinitiative.org/ 
 
Police departments and other agencies show that Canada is a source country, a transit country, and a 
destination country for human trafficking. Children, women and men from Canadian communities and 
from other countries are being exploited across the country, particularly in large urban centres. Most 
trafficked persons in Canada live with extremely limited freedom of movement and often are denied 
access to identity documents, private communication with friends and family, and money, and many 
are regularly moved from one location to another. Traffickers maintain domination and control over 

http://www.anglican.ca/issues/human-trafficking/
https://www.anglicannews.org/news/2019/02/ohchr-committee-to-hear-of-anglican-efforts-to-combat-human-trafficking-around-the-world.aspx
https://www.anglicannews.org/news/2019/02/ohchr-committee-to-hear-of-anglican-efforts-to-combat-human-trafficking-around-the-world.aspx
https://www.anglicannews.org/news/2015/02/church-responses-to-human-trafficking.aspx
https://www.theclewerinitiative.org/
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the people they exploit through physical violence, threats, and coercion. 
https://www.anglican.ca/issues/human-trafficking/human-trafficking-canada/ 
 
Much work is being done at the local level in Nova Scotia and PEI.  The Halifax Regional Police and 
the RCMP have promoted an awareness campaign directed at identifying signs of human trafficking 
and suggesting what community members can do.  Organizations such as the YWCA and the Open 
Door Centre address the issues of education and victim support. There is a role for the Anglican 
Church in NS and PEI to be part of the solution. 
https://www.halifax.ca/fire-police/police/programs-services/preventing-human-trafficking 
 
Oftentimes, breakdown in families due to violence can lead to much more serious consequences as 
vulnerable women and men, girls and boys fall prey to criminal elements which seek to use them as 
property for sexual purposes or exploitive labour in Canada.   Those who are likely to be at-risk 
include persons who are socially or economically disadvantaged, such as some Aboriginal women, 
youth and children, migrants and new immigrants, teen-aged runaways, children who are in protection, 
as well as girls and women, who may be lured to large urban centres or who move or migrate there 
voluntarily. 
https://www.bing.com/search?q=value%20of%20human%20trafficking%20in%20canada&pc=cosp&p
tag=G6C999AAFF9D802FC&form=CONMHP&conlogo=CT3210127 
 

The theme of the joint Mothers’ Union/Anglican Church Women gathering in Halifax on May 4, 2019, 
is “Hidden in Plain Sight - Modern Slavery.” This is one way in which Anglicans can become better 
informed about this issue, raise its profile within the community, and support organizations that work 
to eliminate this criminal activity. Raising general awareness of this pervasive societal problem will 
help our communities to engage in activities which will prevent human trafficking and protect many of 
our most vulnerable citizens. 
 
By making this resolution, we will be true to the Anglican Communion fourth Mark of Mission: to 
seek to transform unjust structures of society, to challenge violence of every kind and to pursue peace 
and reconciliation. 
 
 
# 15. Resolution to amend Canon 16, Budget, Section 6 (1) and Section 8 (1) with regard to the 
Allotment Rate 
 
Mover: Eric Thomson Seconder: Dr Garth Watt 

           6725 Peter Lowe Ave   6685 Second Street 
   Halifax, NS B3L 1Y7   Halifax, NS B3L1G2 

            ethomson@qtrlaw.com    watfam@hfx. eastlink.ca 
            902-225-4453      902-425-6718 
 The Apostles in Halifax    The Apostles in Halifax 
  
Be it resolved that Section 6 (1) be amended by adding the following: 
 

.....," The allotment rate for the annual Diocese Budget for any year following the 
operational year 2018 shall not change from the rate as established for the year 2018 

https://www.anglican.ca/issues/human-trafficking/human-trafficking-canada/
https://www.halifax.ca/fire-police/police/programs-services/preventing-human-trafficking
https://www.bing.com/search?q=value%20of%20human%20trafficking%20in%20canada&pc=cosp&ptag=G6C999AAFF9D802FC&form=CONMHP&conlogo=CT3210127
https://www.bing.com/search?q=value%20of%20human%20trafficking%20in%20canada&pc=cosp&ptag=G6C999AAFF9D802FC&form=CONMHP&conlogo=CT3210127
mailto:ethomson@qtrlaw.com
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until the actual rates including the current calculation of assessable income and 
permitted exemptions as outlined in the Canon have been reviewed and reflected in  a 
three year and five year business and operational plan for the Diocese, approved by the 
Bishop, Diocesan Council and Synod. " 

 
Commentary 

 
The Diocese has been undergoing many noticeable changes over the last number of years and 
decades. Perhaps the two most noticeable have been the downsizing of parish membership 
and the shifting to part time ministry of over thirty percent of the parishes. In many cases the 
shifting away from fulltime ministry impacts the growth potential in our Parishes and the 
growth of our Ministry especially for younger priests, recent university graduates. An 
extremely high percentage of our parishes are meeting their financial obligations to the 
Diocese but not without serious pressures and struggles. As any organization, especially 
where over eighty-five percent of the operational income of the Diocese comes from the 
Parishes, it is necessary and should be mandatory for a three and five year operational and 
business plan to be approved so all parties can look to the necessary changes which we must 
make in the Diocese. Change happens so rapidly today a five-year plan is really a direction 
finder. A well organized planning process incorporating a focus on a plan that incorporates 
specific changes, measurable initiatives, realistic goals, timely review and attainable goals 
(SMART) is an absolute must for the Diocese. 

 
Parishes should follow this lead and look to a three-year plan resecting respecting programming 

operations and financing. 

 
By m Maintaining the allotment rate and procedures of for the determination of amounts this 

will highlight the urgency of the issue and move the Diocese into a planning process which will 

recognize the issues facing the Parishes and the overall Diocese. 

 
A proper three year and five-year plan will assist the Diocese in handling its affairs dealing with 
changes in a positive and proactive method. A proper planning process will create stability and 

accountability throughout the process. 
 
In addition, deficits and surplus financing are prohibited in the Canon. A proper three-year 
strategy could reflect deficits and surplus which could be rolled from year to year in the three-
year and five-year plan. 
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Be it resolved that Section 8 (1) be amended by adding the following: 

...." The actual approved allotment rate shall be applied equally to each Parish to the 
effect that each Parish’s assessable income shall be multiplied by the allotment rate to 
determine the amount to be paid to the Diocese. 

 
Commentary 
 
Currently, the Diocese has a practice of billing some Parishes more that the current allotment 
rate and some less that the current rate. The explanation is that some parishes can afford to pay 
slightly more and the formula that Diocesan Council adopted encourages this practice. The issue 
is that each Parish has a different set of finances. Some Parishes have expenses which are beyond 
their control i.e. heating. With the rise in oil costs the Parishes expenses increase and, likewise, 
the revenue needed to cover same can result increase in assessable income. The current practice 
does not recognize that parishes who increase their assessable income may be draining on 
investments or other resources to meet their obligations. 
The proper practice should be to treat all parishes the same which will assist in the proper 
planning and budgeting for each individual Parish and the Diocese. 
 
______________________________________________________________________________ 
Following this resolution is a document prepared by the Diocesan Controller which provides some 
history and an explanation of how the allotment is calculated. 
______________________________________________________________________________” 
 

 
The Diocese of Nova Scotia and Prince Edward Island 
 
 
 

 
MEMORANDUM 

 
To: Diocesan Council and 2019 SYNOD Delegates 
From: Glen Greencorn, Controller 
Date: April 8, 2019 
Subject: Current Practice of calculating Allotment 

 
There has be much conversation, discussion, and (dare I say it) confusion with respect to the 
way the Diocese determines the annual allotment request from each parish. The purpose of 
this memo is to provide some history and explain the current methodology the Diocese uses 
in calculating its allotment request from each parish.  
 
It must be clearly stated that each parish pays the same allotment rate as defined by Canon 
16. 
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SOME HISTORY: 
 
Until 1990, the overall allotment percentage of the diocese was the percentage applied to 
each individual Parochial Unit based solely on the income reported on the Parochial Return. 
This approach did not take into account some of the basic costs associated with operating a 
parish regardless of if the parish took in $300,000 of income or $30,000 of income. 
 
Recognizing this drawback, a committee chaired by Dr. Anthony Bidwell recommended the 
introduction of a Basic Exemption. This was approved by Synod in on June 17, 1990 and 
went into effect for the 1991 year. At that time, the sum of $5,000 would be exempted from 
the assessable income reported by each Parochial Unit on their parochial returns and that the 
individual allotments would be proportional to these reduced assessable incomes. In 2004, 
this basic exemption was increased to $8,000. 
 
CURRENT CALCULATION EXAMPLE: 
 
To illustrate the current calculation, we will use a simple example of a Diocese consisting of 
two parishes.      
 
In our simple diocese, we have two parishes with significantly different financial results 
(Exhibit 1). Parish 1 has reported Income on its Parochial Return for 2017 (Gross Receipts 
less Allowable Exemptions included on the Parochial Return) of $20,000. Parish 2 has 
reported Income on its Parochial Return of $188,500. Our total of Income Reported on 
Parochial Returns for the Diocese is $208,500.  
 
The Budget Task Group then applies the Budget Calculation Rate to this total reported 
income to determine the total Allotment that will be asked of parishes. For the 2019 year, the 
Budget Calculation Rate applied was 19.25%. This yields a Total Allotment Request, or Net 
Budget of $40,136.25. 
 
The next step in the calculation is to allow each Parish its Basic Exemption to determine its 
Assessable Income. The Basic Exemption for the 2019 budget year is $8,000 per parish. For 
Parish 1, its assessable income is $12,000 ($20,000 – 8,000) and for Parish 2 it is $180,500. 
The total assessable income of the diocese is $192,500. It is worth noting that the basic 
exemption of $8,000 is 40% of Parish 1’s reported income ($8,000/$20,000) and is 4.2% of 
Parish 2’s reported income ($8,000/$188,500). This application of a flat basic exemption has 
a more significant impact (benefit) on the smaller parish than on the larger parish. 
 
We then calculate each parish’s share of this assessable income. Parish 1 is 6.23% 
($12,000/$192,500) and Parish 2 is 93.77% ($180,500/$192,500). This relative weighting is 
then applied to the Total Allotment Request to determine the allotment request for each 
parish. For Parish 1 this is a request of $2,502 (6.23% X $40,136.25) and for Parish 2 this is 
a request of $37,634.25 (93.77% X $40,136.25). 
 
All of these calculations lead to an allotment rate for each parish of 20.85%. For Parish 1, 
$2,502 is 20.85% of its assessable income of $12,000. For Parish 2, $37,634 is 20.85% of its 
assessable income of $180,500. 
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APPLICATION OF CANON 16 

I think it is important to explain this with respect to Canon 16. Canon 16 defines a number of 
terms in its section one. Key for this discussion are: 

(2) "Allotment" is that proportion of parish income which each parish is required to 
share for the wider work of the Church, as determined under the provisions of this 
Canon. 

…. 

(4)  "Gross Receipts" is the receipts of a parish from all of the following sources: 

(a) the amounts received by all congregations of the parishes from all 
sources, including amounts earned on all investments and principal sums 
expended. 

(b) all amounts received by all parish organizations, after deducting the cost of 
raising such amounts. 

(5)  "Assessable Income" is gross receipts less allowable exemptions. 

Section 4 of Canon 16 identifies the allowable exemptions, which include those exemptions listed on 
the parochial return and the Basic Exemption in section 4(1)(a). The Canon goes on to state that 
this basic exemption “…will be determined each year by the Budget Task Group in conference with 
the Parish Relations Task Group applied automatically by the Diocesan Office.” As noted above, the 
current Basic Exemption is $8,000 per Parish. 
 
Section 6(1) of Canon 16 then goes on to describe the method by which the allotment rate is 
calculated as follows:  
 

“The allotment rate for the Budget for the next year shall be computed as 
the percentage that the amount to be raised (the net budget) is of the 
Assessable Income of all parishes for the previous year.” 

 
Section 8(1) of Canon 16 the states that: 
 

“The allotment rate for the next year shall become effective and binding 
on all parishes on the adoption of the Budget for the next year by 
Diocesan Council.” 

 
Revisiting the simple Diocese (Exhibit 2), the net budget of $40,136.25 is 20.85% of the total 
assessable income of all parishes ($40,136 / $192,500). Applying this allotment rate to Parish 
1’s assessable income of $12,000 yields an allotment request of $2,502 and for Parish 2 it 
yields an allotment request of $37,634. 

In summary, the current calculation generates the same allotment rate (as defined in 
Canon 16) for all parishes. 
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# 16. Resolution regarding Canon 16, Budget with regard to simplifying the Allotment 
Rate 
 

Mover: The Rev. Mellanie Cohoon    Seconder: Chris Bryant 
  5343 Highway 10            St. Paul’s, Halifax 
  Middleton, NS  B0S 1P0 
  902-644-2260 
  fathermellanie@gmail.com 
  Parish of New Germany 

EXHIBIT 1
Simple Diocese Example

A B C D E F
(A - B) (D X Net Budget) (E / C)

Parish

Income Reported 
on Parochia l  

Return
Bas ic 

Exemption
Assessable 

Income

Parish % of 
Tota l  

Assessable  Al lotment Request 
Al lotment 

Rate

1 20,000.00$          8,000.00$      12,000.00$        6.23% 2,502.00$              20.85%
2 188,500.00$        8,000.00$      180,500.00$     93.77% 37,634.25$            20.85%

208,500.00$        192,500.00$     40,136.25$            20.85%
Budget 

Ca lculation 
Rate 19.25%

Net Budget 40,136.25$          

EXHIBIT 2
Simple Diocese Example - Allotment Calculation

A B C D E
(A - B) (D X C)

Parish

Income Reported 
on Parochia l  

Return
Bas ic 

Exemption
Assessable 

Income
Al lotment 

Rate  Al lotment Request 

1 20,000.00$          8,000.00$      12,000.00$        20.85% 2,502.00$              
2 188,500.00$        8,000.00$      180,500.00$     20.85% 37,634.25$            

208,500.00$        192,500.00$     40,136.25$            

Net Budget 40,136.25$        

Allotment Rate ($40,136.25 / $192,500) 20.85%

mailto:fathermellanie@gmail.com
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Moved that this Diocesan Synod direct Diocesan Council to prepare and present for consideration at 
Diocesan Synod 2021 a radically simplified allotment system that is scaled as directly as possible to 
the ability of each parish to contribute. 

As a minimum, this must include: 

(a) The rewriting of Canon 16, section 4 so as to reduce the number of exemption categories to as few 
as possible, 

(b) The rewriting of Canon 16, section 6 so that allotment amounts reflect current income rather than a 
combination of the income and expenditures of two years previous, 

(c) A simplified (and shortened) annual returns package to reflect the simpler approach. 

This should be accompanied by supporting documentation that: 

(a) justifies (with reference to legal or other realities outside the church's control) any exemptions or 
other complications to a simple, "flat rate" calculation; and 

(b) includes a simplified annual return form to reflect the new system. 

It is desirable that this motion would include provision for each parish to discern their its own capacity 
to contribute. 

Commentary: 

This change is proposed with mission in mind. It would require that the Diocesan Budget be 
responsive to the realities of parish finances on a shorter time frame than under the current model. 
Contributions to the Diocesan Budget would reflect current realities in the parish rather than those of 
two years previous. This in turn would allow parishes to be more responsive to current realities in their 
own local contexts. The simplified system and forms should free up time and energy for local mission. 

 

 
# 17. Resolution to amend Canon 25, Appointment, Transfer and Resignation of Stipendiary 
Clergy - Unfulfilled Duties 
 
Mover: Archdeacon Marilyn Newport  Seconder: Canon Paul Smith 
 
Resolved that Canon 25 be amended by removing the sections with lines running through them and 
adding sections underlined as set out below. 
 

10  Resignation of Elected Parochial Committee Member 
 

(1) Where a member of the Parochial Committee is unwilling or unable to continue to serve on 
the Parochial Committee, the member will submit a letter to the Bishop stating the rationale for 
the resignation and date of effectiveness, and 
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(2) The Bishop, in consultation with the Archdeacon, Parochial Committee and Parish 
Council(s) will determine the future of the Parochial Committee.  

 
27 Dissolution of Parochial Committee 
 
 (1) When an announcement is made pursuant to Section 26 
 

(a) the Parochial Committee is dissolved; and 
 
(b) the records of the Committee shall be disposed of in the manner directed by the 
Bishop. 

 
(2) When a Parochial Committee advises the Bishop that it is unable to fulfill its mandate, or the 

Bishop determines that the Parochial Committee is unable to fulfil its mandate, the Parochial 
Committee may be dissolved by the Bishop. 

 
Commentary: 
This motion provides a process when those elected are unable to serve, regardless of reason, health, 
disagreements etc.  It also provides a process when the parochial committee fails to meet its mandate. 
 
 

#19. Resolution to amend Canon 25, Appointment, Transfer and Resignation of 
Stipendiary Clergy - Parochial Committee Make Up 
 
Mover: Archdeacon Katherine Bourbonniere  Seconder: Archdeacon Ian Wissler 
 
9 Purpose and Composition of Parochial Committee 
 

(1) The purpose of the Parochial Committee is to advise the Bishop in the appointment of a 
rector of the a parish or a shared ministry arrangement where a member of the clergy has 
resigned or otherwise vacated office. 

 
a)  a shared ministry arrangement occurs where more than one parish has been in the 
charge of a member of the clergy who has resigned or otherwise vacated office and, at the 
time of vacancy, it is considered desirable to the parishes and the Bishop that the parishes 
continue with the shared ministry arrangement. 

 
     ( b )  at the time of vacancy, with the Bishop’s agreement, the parishes of the 

shared ministry arrangement may decide if they wish to continue with the 
shared ministry arrangement. 

 
(2) The Parochial Committee shall consist of be comprised of six (6) individuals consisting of 

the following persons: 
 

a. the wardens of the parish in office at the time that the parish meeting is 
called; 

 
(a) Parish Wardens 

 
(i) in a Parish, two (2) parish wardens who are in office at the time of the meeting 
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convened pursuant to Section 7; or; 
 

 (ii)  in a shared ministry arrangement, two (2) parish wardens from each 
parish who are in office at the time of the meeting convened pursuant to 
Section 7, provided however that where a parish contributes less than 
35% to the aggregate annual budget of the shared ministry arrangement, 
that parish shall only be entitled to elect one (1) parish warden to the 
Parochial Committee;  

 
 (iii) where a parish has to select among wardens to make up their allotted 

representation on a parochial committee, that decision will be made and 
ratified by the parish using a method agreed upon by the Parish Council 
prior to the meeting called for the purpose of selecting the committee. 

 
b. four persons chosen by the parishioners from their number, while taking into 

consideration the intent of Section 7(5) and 7(6).  
 
(b) Other Parishioners: 

   
 (i) in a parish, four (4) persons elected by the parishioners assembled at a 

meeting for the purpose of selecting the committee; or 
    
 (ii) in a shared ministry arrangement, a number of persons determined by a 

formula being six (6) minus the wardens elected pursuant to clause (a).  In 
shared ministry arrangements, if any persons are to be elected pursuant to 
this clause (b), the combined membership of the parishes in the shared 
ministry arrangement assembled at the meeting for the purpose of selecting 
the committee shall elect the number of the committee members 
determined by the above formula.   

 
(3) When choosing persons pursuant to clause 2(b), the parishioners shall make provision 

for effective representation of for the whole of the parish or shared ministry 
arrangement.  Factors for consideration include: 

 
a. skills required to fulfil the duties of the Parochial Committee; 
 
b. the genders and age groups of the parishioners; and 

 
c. each church in the parish, where the parish is a multi-church parish.; and 

 
d. each parish where the Parochial Committee is for a shared ministry arrangement. 

 
12 Composition of Parochial Committee in Pastoral Unit 

 
(1) Where more than one parish has been in the charge of a member of the clergy who has 

resigned or otherwise vacated office, and it is considered desirable to the parishes and the 
Bishop that the parishes continue to be in the charge of one member of the clergy, then 
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(a) the meeting convened pursuant to Section 7 shall be a joint meeting of the 
parishes; 

 
(b) subject to subsection 9(2), the Parochial Committee shall consist of 

 
(i) the wardens of the parishes in office at the time that the meeting is 

called, and 
 

(ii) such person or number of persons as are elected to the Committee by the 
parishioners of the parishes from their number that would result in the 
Committee consisting of six members, including the wardens, where there 
are fewer than six wardens of the parishes. 

 
(2) Where a parish contributes less than twenty-five percent to the aggregate annual budget 

for the pastoral unit, not more than one person from that parish shall be a member of the 
Parochial Committee. 

 
(3) The majority of the parishioners from a parish present at the meeting shall elect the 

members of the Parochial Committee from that parish. 
 
Commentary: 
This change addresses a number of issues: 
 

• When parishes came together under a Shared Ministry of one Rector the composition of the 
parochial committee was added to the canon in a new section.  So one parish was in one section 
and shared ministry in another.  This caused confusion as some parishes were not aware of the 
two sections and often were using the wrong section for their situation.  This change combines 
the two sections into one. 

• It addresses the maximum number on a parochial committee as 6. Some Shared Ministry 
situations had up to 8 members, which became very difficult to combine work schedules and 
have all 8 members present. It also made for too large a group for interview purposes. 

• This motion increases the percentage of contributions of less than 25%, now 35% to the 
aggregate the annual budget of the shared ministry.  This new number ensures there is not a 
situation where the parochial committee will be made up of more than 6 members. 

• This change introduces skill sets desirable for the work of the parochial committee, which may 
not have been present when the only criteria was interest groups within the parish. 

 
 
# 19. Resolution to amend Canon 25, Appointment, Transfer and Resignation of 
Stipendiary Clergy - Clean Up Motion 
 
Mover: Archdeacon Sue Channen  Seconder: Archdeacon Katherine Bourbonniere 
 
1 Interpretation 
 

In this Canon, 
 

a. "Bishop" means the Bishop of the Diocese of Nova Scotia, or in the Bishop's absence, 
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illness or other incapacity, or during a vacancy in the See, means the person or persons 
administering the affairs of the Diocese; (b) "parish" means the pastoral unit and includes 
the congregation worshipping at the Cathedral Church of All Saints, Halifax; 

 
(c) "parish council" means the parish council of the parish or the coordinating 

committee of a pastoral unit, and includes the Committee of Consultation and 
advice of the Cathedral Church of All Saints, Halifax; 

 
(d) "rector" means a person with the rights, powers, privileges and duties of the 

rector of a parish as conferred by any statute, constitution of Synod or the 
Canons of Synod and who is a full member of the parochial corporation; 

 
(e) For for the purpose of this Canon, an "exit interview" is a process through which 

an archdeacon or a member of the clergy designated by the Bishop may minister 
to a person who has resigned as the rector or priest-in-charge of a parish with 
respect to that person's transition to a new parish or a new situation or with 
respect to that person's retirement and is also a formal time in which issues 
arising from the transition may be discussed. 

 
2 Authority of Bishop to Appoint and Transfer 
 

Subject to this Canon, the Bishop shall make all appointments of clergy to parishes within 
the Diocese and the Bishop may, without request, transfer a member of the clergy from one 
parish to another within the Diocese after consultation with the member of the clergy and the 
parish of which that member of the clergy is rector or priest-in-charge. 

 
3 Resignation 
 

(1) A rector or priest-in-charge of a parish or parishes may resign from office by notice, in 
writing, to the Bishop. 

 
(2) A resignation 'is not effective unless accepted, in writing, by the Bishop. 

 
(3) A resignation, when accepted by the Bishop, in writing, is irrevocable. 

 
(4) Unless the Bishop otherwise agrees, no resignation is effective until a date which is at 

least three months after the date upon which the notice of resignation has been given. 
 

(5) The Bishop, on receipt and acceptance of a resignation, shall, within fourteen days 
after the acceptance, so advise the wardens of the parish or parishes of which the 
person was rector or priest in charge. 

 
(6) The resignation shall be announced to the parish or parishes at Divine Service on the first 

Sunday following the date upon which the resignation has been first communicated to 
the wardens. 

 
(7) Until the resignation has been announced, it shall be held in confidence by the wardens 

and the person resigning. 
4 Exit Interview 
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As soon as possible after a person resigns as the rector or priest-in-charge of a parish, that 
person shall engage in an exit interview with the archdeacon for the archdeaconry in which the 
parish is located or a member of the clergy designated by the Bishop. 

 
5 Signing Out Process 
 

(1) Where a person resigns as the rector or priest-in-charge of a parish, that person shall, 
before leaving the parish, carry out a signing out process administered, in accordance 
with guidelines and directives issued by the Bishop from time to time, by the Regional 
Dean for the region in which the parish is located or a member of the clergy designated 
by the Bishop. 

 
(2) For the purpose of this Canon, the signing out process with respect to a parish is a process 

whereby the person who resigned as the rector or priest-in-charge of the parish completes 
all duties that remain to be carried out by that person as rector or priest-in-charge of the 
parish, and, without restricting the generality of the foregoing, includes 

 
(a) the securing and accounting for all paperwork, files, correspondence and documents 

under that person's control as rector or priest-in-charge; 
 

(b) the completion of all records and reports for which that person is responsible as rector 
or priest-in-charge including provision of a Parish List; 

 
(c) the accounting for all money under that person's control and the closing of all 

accounts and the transfer of funds to appropriate accounts; 
 

(d) the completion of a written record of all scheduled services, including 
weddings and baptisms; 

(e) the making of all appropriate pastoral referrals 
 
6 Authority of Bishop to Appoint Interim Priest 
 

Where the office of rector of a parish is vacant, the Bishop may, upon conferring with the 
parish authorities, appoint to the parish an interim priest for a period not to exceed twenty-
four months to provide a time of adjustment between ministries. 

 
7 Appointment of Parochial Committee 
 

(3) Where the office of rector of a parish is vacant or has become or is about to become 
vacant for any reason, including resignation, the Bishop shall, in such manner as the 
Bishop prescribes, give to the wardens of the parish a notice of vacancy which shall be 
in writing and which shall 

 
(a) advise of the vacancy; 

 
(b) direct the wardens to convene a meeting of the parishioners for the purpose of 

appointing a Parochial Search Committee, herein referred to as the "Parochial 



Diocese of NS and PEI,  148th Session of Synod (Synod 2019) 

Part 3, Page 29 of 33 
 

Committee", to advise the Bishop in the selection of a rector for the parish. 
 

(4) The wardens, in consultation with the archdeacon for the archdeaconry in which the 
parish is located, shall convene a meeting to take place within thirty days after the notice 
of vacancy is given to them. 

(5) The provisions of Canon 35 respecting the manner in which a meeting of parishioners is 
called and the procedure at meetings of parishioners apply to a meeting convened 
pursuant to this Section, except where otherwise provided by this Canon. 

 
(6) The meeting shall be chaired by the archdeacon for the archdeaconry in which the parish 

is located or a member of the clergy appointed for that purpose by the Bishop. 
 
(7) Any Postulant, any Non Stipendiary Ordained Minister Associate Parish Priest, Deacon, 

any Ppaid Sstaff person of the Pparish as well as the member of the clergy who is rector 
or in charge of the parish at the time of the meeting convened pursuant to this section, 
shall not attend the meeting and shall not be nominated to the Parochial Committee. 

 
(8) Any priest or deacon holding the Bishop's license who is a member of the parish shall not 

attend the meeting and shall not be nominated to the Parochial Committee. 
 

(9) Where a meeting is convened pursuant to this Section the wardens shall read the notice of 
vacancy to the meeting and the chair of the meeting shall advise the meeting of the 
procedure provided in this Canon for the appointment of a rector. 

 
(10) The majority of the parishioners present at the meeting shall elect the Parochial 

Committee. 
 
8 Authority of Bishop to Fill Vacancy 
 

Where the meeting is not convened within thirty days after the notice of vacancy is given to 
the wardens, the Bishop may appoint any member of the clergy whom the Bishop considers 
suitable as rector or priest-in-charge of the parish. 
 

9 New as per resolution # 18 
10 New as per resolution # 17 
 
  10 11 Chair and Recorder of Parochial Committee 
 

Before commencing to carry out their duties, the members of the Parochial Committee shall 
elect from their number a chair and a recorder. 

 
   11 12 Duties of Recorder 
 

The recorder of the Parochial Committee shall keep a written record of the deliberations of 
the Committee as directed by the Bishop. 

 
 

13 Authority of Bishop where Parochial Committee not elected 
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Where a Parochial Committee is not elected pursuant to Section 7 or 12 9, the Bishop may 
appoint any member of the clergy whom the Bishop considers suitable as rector or priest-in-
charge of the parish. 

 
14 Parish Profile 

 
The Parochial Committee shall, within sixty days after it is elected, on consultation with the 
parish council and together with either the Bishop or a member of the clergy appointed by the 
Bishop as a resource person shall construct and complete a parish profile. 

 
15 Duty to Communicate Parish Profile to Bishop 

 
Where a parish profile has been constructed, completed and approved and accepted by the 
parish council within sixty days after the Parochial Committee has been elected, the chair of 
the Parochial Committee or the wardens shall immediately communicate the parish profile to 
the Bishop. 

 
16 Authority of Bishop where Parish Profile not Constructed 

 
Where a parish profile has not been constructed, completed and approved within thirty sixty 
days after the Parochial Committee has been elected, the Bishop may appoint any member of 
the clergy whom the Bishop considers suitable as rector or priest-in- charge of the parish. 

 
17 Duty of Bishop to Invite Applications 

 
Where the parish profile has been constructed, completed and approved within thirty sixty 
days after the Parochial Committee has been elected and has been communicated to the 
Bishop, and the Bishop is satisfied by the parish profile that the parish is willing to support a 
rector and sufficient funds are available to support the rector the Bishop shall, in such manner 
as the Bishop prescribes, 

 
a. notify all clergy in the Diocese that the parish is seeking a rector; and, 

 
b. invite any member of the Anglican clergy who wishes to do so to apply for 

appointment as rector of the parish on or before such date as is prescribed by the 
Bishop and as is set out in the notification. 

 
19 Authority of Bishop where no Applications are filed 

 
Where no applications are filed in accordance with this Section, the Bishop may appoint 
any member of the clergy whom the Bishop considers suitable as rector or priest-in -charge 
of the parish. 

 
20 Authority of Bishop Regarding Appointment of Postulants 

 
(1) The Bishop may appoint a postulant who has been accepted by the Bishop for 

ordination to the postulant's first parish. 
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(2) The Parochial Committee may refuse to approve an appointment pursuant to subsection 

(1), and, where the Committee does so, the postulant may apply for the position 
pursuant to this Canon. 

 
22 Authority of Bishop where Parochial Committee does not recommend an applicant 

 
Where the Parochial Committee does not recommend any of the persons interviewed For for 
appointment, the Bishop may appoint any member of the clergy whom the Bishop considers 
suitable as rector or priest-in-charge of the parish. 

 
23 Duty to Inform Applicants not Recommended 

 
The Bishop shall inform each person who is interviewed but not recommended for 
appointment that he or she is not recommended for appointment. 

 
24 Authority of Bishop on Acceptance of Appointment and Settlement of Terms 

 
Where an appointment is accepted by a person and the contractual terms of the appointment, 
including the Covenant in Ministry, have been settled within fourteen days after the 
acceptance or such longer period of time as is determined by the Bishop, the Bishop, if 
satisfied with the terms, shall appoint that person as rector of the parish. 

 
25 Authority of Bishop where Appointment not Accepted by Person Recommended 

 
Where none of the persons recommended for appointment are willing to accept the 
appointment, or where one or more are willing to accept the appointment but the prospective 
appointee and the parish are unable to settle the contractual terms of appointment, including 
the Covenant in Ministry, within the time provided in Section 24 the Bishop, after 
consultation with the Parochial Committee, shall either seek new applications pursuant to 
Section 17 or appoint any member of the clergy whom the Bishop considers to be suitable as 
rector or priest-in-charge of the parish. 

 

26 Announcement of Appointment 
 

(1) Where a rector is appointed, the appointment shall be announced within fourteen 
days after the appointment is made. 

 
(2) The announcement of the appointment shall be made, on the direction of the Bishop, by 

either the wardens or the chair of the Parochial Committee or both, in the church or 
churches of the parish during Divine Service on a Sunday. 

 
(3) The announcement of the resignation of the rector from the parish shall be made on the 

same Sunday as the announcement referred to in Section 26(2) in all churches of the 
former parish. 

 
27 See part 2 of Resolution #17. 

 
 

28 Institution and Induction 
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Where a person is appointed rector or priest in charge of a parish pursuant to this Canon, the 
Bishop shall, 

 
a. institute that person in the office of rector or priest in charge; and 

 
b. cause that person to be inducted (celebrate a new ministry) as the new rector or priest-

in-charge of the parish within six months after the appointment becomes effective. 
 

29 Curate or Assistant 
 

The appointment of a priest or a deacon to act as an assistant in a parish may be made either 
 

a. through the curacy program, the appointment to be made by the Bishop in consultation 
with the rector and with the concurrence of the parish council, the cost of employment of 
the curate to be met in such manner as the parish and the Diocese may agree; or 

 
b. at the request of the parish, the appointment to be made by the Bishop of a person 

acceptable to the Bishop and selected by a Parochial Committee 
constituted in the manner provided by this Canon with the addition as a member of the 
Parochial Committee of the rector of the parish, the cost of employment of the assistant to 
be borne by the parish unless the Diocese on application for assistance agrees to 
contribute 

 
30 Where the appointment of an assistant is for a fixed term, the appointment will expire at the 

end of the term unless otherwise agreed by the Bishop, the assistant and the parish, at a time on 
or before the expiration of the term. 

 
31 Where the appointment of an assistant is not for a fixed term, the appointment may be 

terminated at any time by either the parish or the assistant giving three months notice of 
termination, in writing, to the other, with a copy to the Bishop. 

32 Where a rector or priest in charge of a parish is appointed, every person who is an assistant in 
the parish shall tender to the bishop and rector or priest in charge notice of that person's 
resignation as an assistant, to become effective on the date of the arrival of the new rector or 
priest- in- charge. 

 
33 Authority of Bishop to Exercise Alternative Procedure for Appointment 

 
Notwithstanding anything contained in this Canon to the contrary, with the consent of the 
Bishop, the parishioners of a parish at the meeting called pursuant to Section 7 and 12 9 or at 
any other meeting of parishioners may where a parish profile and covenant in ministry is 
completed authorize the Parochial Corporation Committee to enter into an agreement for the 
employment of request the Bishop  

(a) to appoint a member of the clergy to have charge of the parish on such terms and 
conditions as the Parochial Corporation, the Bishop and the member of the clergy 
may agree in writing. ; and  

(b) to authorize the Parish Wardens to settle the contractual terms of appointment, 
including the Covenant in Ministry, subject to the approval of the Bishop. 

 
Commentary: 
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This motion addresses: 

• Name changes from Non Stipendiary Ordained Ministry to Associate Parish Priest and Deacon. 
• Capitalization, punctuation, and numbering  
• Paragraph 16 changes the thirty days to complete the work of the parochial committee to 60 

days at which time the Bishop may close the process by appointing a rector or priest in charge. 
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